
Tinyeri philosophy 

Vision:  

What makes Tinyeri Tinyeri?  NATURE RELATIONSHIPS PLAY BELONGING FAMILY 

 

Values:  

Professionalism 

Service 

Collaboration and engagement 

Sustainability 

Courage and tenacity 

Respect 

Honesty and integrity 

 

principles:  

Secure, respectful and reciprocal relationships 

Partnerships 

High expectations and equity 

Respect for diversity 

Ongoing learning and reflective practice   

 

PRACTICE:  

Tinyeri Children’s Centre staff understand and respect that children learn within their family and community 

groups, bringing rich knowledge, and a diversity of experiences and identities to their learning. As children 

participate and learn in their communities, they in turn influence those communities.  We are committed to 

providing a family and community space and place where responsive listening and yarning build connections and 

relationships which sustain and advance individual and collective wellbeing. 

In relation to children, staff:  

 Ensure that all children experience learning that is engaging and builds success for life 

 Acknowledge that they bring their diverse experiences, perspectives, expectations, knowledge and skills to 

their learning. 

 Act in the best interests of all children. 

 Respect the rights of children as enshrined in the United Nations Convention on the Rights of the Child 

(1989) and commit to advocating for these rights. 

 Respect the special relationship between children and their families and incorporate this perspective in all 

interactions with children. 

 Create and maintain safe, healthy environments, spaces and places, which enhance children’s learning, 

development, engagement, initiative, self-worth, dignity and show respect for their contributions. 

 Work to ensure children and families with additional needs can exercise their rights. 

 Acknowledge the uniqueness and potential of all children, in recognition that enjoying their childhood 

without undue pressure is important. 

 Acknowledge the holistic nature of children’s learning and the significance of children’s cultural and 

linguistic identities.  



 Work to ensure children are not discriminated against on the basis of gender, age, ability, economic sta-

tus, family structure, lifestyle, ethnicity, religion, language, culture, or national origin. 

 Acknowledge children as competent learners, and build active communities of engagement and inquiry. 

 Honour children’s right to play, as both a process and context for learning  

In relation to families, staff: 

 Listen to and learn from families, in order to acknowledge and build upon their strengths and competen-

cies, and support them in their role of nurturing children. 

 Assist each family to develop a sense of belonging and inclusion. 

 Develop positive relationships based on mutual trust and open communication. 

 Develop partnerships with families and engage in shared decision making where appropriate. 

 Acknowledge the rights of families to make decisions about their children. 

 Respect the uniqueness of each family and strive to learn about their culture, structure, lifestyle, cus-

toms, language, beliefs and kinship systems. 

 Develop shared planning, monitoring and assessment practices for children’s learning and communicate 

this in ways that families understand. 

 Acknowledge that each family is affected by the community contexts in which they engage. 

 Be sensitive to the vulnerabilities of children and families and respond in ways that empower and main-

tain the dignity of all children and families. 

 Maintain confidentiality and respect the right of the family to privacy. 

 Ensure families are supported & actively engaged in services, programs & decision making. 

 Understand they are accountable to the family & local community as well as to other key stakeholders. 

 Operate on the basis of cultural respect & cultural inclusion. 

In relation to each other, staff:  

 Build collaborative relationships based on trust, respect and honesty. 

 Utilise professional codes of conduct/ethics to guide professionalism and interactions with others 

 Acknowledge, support and celebrate the personal strengths, professional experience and achievements 

of the team 

 Share and build knowledge, experiences and resources with colleagues. 

 Collaborate in order to generate a culture of continual reflection and renewal of best practices in early 

childhood. 

 Work to promote community understanding of how children learn, in order that appropriate systems of 

assessment and reporting are used to benefit children 

In relation to professional learning, staff:  

 Commit to continuous improvement through participation in inquiry and professional development that 

builds new knowledge, challenges thinking, supports reflective practice and contributes to the learning of 

others 

In relation to community, staff: 

 Learn about the communities they work within and implement a range of programs which are responsive 

to those contexts reflecting community priorities. 

 Develop collaborative partnerships with people, services and agencies within the communities that sup-

port children and families. 

 Promote shared aspirations within community contexts in order to enhance children’s health and wellbe-

ing. 

 Utilise knowledge and research to advocate for universal access to a range of high-quality early child-

hood programs for all children 

 Strengthen the capacity of the community enabling more supportive environments for children and fami-

lies. 


