Code of Ethics

for the South Australian public sector

publicsector.sa.gov.au

'J)T R E\\»

Government
of South Australia

Office of the Commissioner
for Public Sector Employment


http://publicsector.sa.gov.au

Contents

INTRODUCTION 1

APPLICATION OF THE CODE 2

Responsibility of employees
Responsibility of Chief Executives and other organisational leaders
Statutory responsibility of the Commissioner for Public Sector Employment

FOUR FOUNDATIONS 3

Democracy
Impartiality
Accountability
Diversity

PUBLIC SECTOR VALUES 4

PROFESSIONAL CONDUCT STANDARDS 5

Professional and courteous behaviour
Public comment

Handling official information

Use of government/public resources
Conflicts of interest

Outside employment

Acceptance of gifts and benefits
Criminal offences

Reporting unethical behaviour

FURTHER INFORMATION 10

Please note that the content of this document was last updated January 2022.

The Government of South Australia acknowledges Aboriginal people as the
first peoples and nations of South Australia.

The South Australian Government and public sector recognise and respect their
cultural connections as the traditional owners and occupants of the land and waters
of South Australia and that they maintain a unique and irreplaceable contribution

to the state.



Introduction

The government is committed to ensuring
that South Australia is a place where people
and business thrive.

The public sector must serve this vision through a
strong culture of service excellence, founded on a
productive working relationship with communities
and business.

Above all, this relationship must be established
on trust, and the guarantee that public sector
employees will act effectively and with the utmost
professional integrity.

This Code of Ethics for the South Australian public
sector is the Code of Conduct for the purposes of
the Public Sector Act 2009, and all public sector
employees are bound by it.

One of the primary aims of the Act is to embed a
culture of “one government” across the sector.
Although public sector employees work in a
diverse range of professions and organisations,
they should be united by common values and
standards of professionalism. These values and
standards are articulated in this Code.

This Code has been updated to ensure its
relevance to the opportunities and challenges
that face modern South Australia. It incorporates
the views provided by employees and other
stakeholders since the Code was last issued

in 2010.

It is intended that the Code will help employees
challenge traditional ways of working while
maintaining the essential principles of their
profession and reliably serving the community
and Government of the day.
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Application
of the code

RESPONSIBILITY OF EMPLOYEES

This Code of Ethics for the South Australian public
sector is the Code of Conduct for the purposes of
the Public Sector Act 2009, and all public sector
employees are bound by it regardless of:

» the nature or level of employment;
* employment status; or

» the nature of the public sector organisation
in which an employee works.

Every public sector employee must familiarise
themselves with the content of this Code and
conduct themselves in a manner consistent with
the values and standards of professional conduct
that are set out herein.

Some public sector employees, such as health
professionals and lawyers, are bound by codes
of conduct specific to their profession. In such
cases, employees must have regard to the Code
of Ethics for the South Australian public sector
as well as their professional codes.

All public sector

employees are bound
by the code of ethics

RESPONSIBILITY OF CHIEF EXECUTIVES
AND OTHER ORGANISATIONAL LEADERS

Strong and visible leadership is a critical factor
in achieving support for, and adherence to, the
values and professional conduct embodied by

this Code.

Chief executives and other organisational leaders
have a special responsibility to demonstrate
publicly their support for both the spirit and letter
of the Code through their actions.

In addition to exemplary personal behaviour, chief
executives and other organisational leaders are
responsible for raising awareness of the Code,
promoting debate on application of its content,
and responding to any issue — including requests
for guidance - raised by employees.

STATUTORY RESPONSIBILITY OF THE
COMMISSIONER FOR PUBLIC SECTOR
EMPLOYMENT

It is the responsibility of the Commissioner for
Public Sector Employment to issue this Code
under Part 4, Section 14(1)(a) of the Public Sector
Act 2009.

The Commissioner will also monitor and report

to Parliament on the extent to which the Code has
been observed. The Commissioner is required

to keep the Code under review and may vary,

or revoke and substitute the Code.
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Four foundations

The values and standards outlined in this code
build upon four foundations of public service.

DEMOCRACY

It is the role of the public sector to support
the Government of the day, under law and
the Constitution, in achieving the common
good, primarily by providing services to the
community. An emerging feature of South
Australia’s democracy is a higher level of
collaboration between the public sector and
the community in the design and delivery of
services and the involvement of people in
decisions that affect their lives.
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Public
sector
values

Ministers, chief
executives and
other public sector
employees have
collectively defined
values to guide the
sector’s long-term
development.

The values are, in part, based
on the traditional tenets of
public service. Yet they also
reflect the evolution of the
sector, and the modern world
in which it operates.

The values are articulated in
the Public Sector Values and
Behaviours Framework.

All public sector employees
should endeavour to embody
the values in their work.

Service
Proudly serve the community and
Government of South Australia.

Trust
Have confidence in the ability of others.
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Professional
conduct standards

Em ponees must exhibit Public sector organisations may choose to issue
. agency specific conduct standards. Additional
the hlg hest standards of standards must be consistent with these

professional conduct in order standards, the Public Sector Act 2009, the Public
Sector Regulations 2010 and any other relevant

to maintain the integ rity of the legislation, industrial instrument or Government

SOUth Au stralian pu b| ic sector policy. Such conduct standards are not to be
: labelled as a ‘code’.

These professional conduct standards are the . . .
disciplinary provisions of the Code of Conduct This section of the Code outll_nes the
for the purposes of the Public Sector Act 2009. standards of conduct regarding:

. . ; e Professional an rt haviour
Contravention or failure to comply with these ofessional and courteous behaviou

professional conduct standards will constitute * Public comment
misconduct as defined by the Public Sector Act « Handling official information
2009. Any employee who fails to comply with

these conduct standards may be liable _ _
to disciplinary action. + Conflicts of interest

» Use of government/public resources

o Qutside employment
» Acceptance of gifts and benefits
» Criminal offences

» Reporting unethical behaviour
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PROFESSIONAL CONDUCT STANDARDS
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FURTHER INFORMATION

Legislation and regulations

Public Sector Act 2009
Public Sector Regulations 2010

Public Sector (Honesty and Accountability
Act) 1995

Independent Commission Against Corruption
Act 2012

Public Corporations Act 1993
Criminal Law Consolidation Act 1935
Summary Offences Act 1953

Equal Opportunity Act 1984
Freedom of Information Act 1991

Public sector resources

Public sector values and behaviours
framework

Building Integrity: Embedding good practice
in the South Australian public sector

Determinations and guidelines issued by the
Commissioner for Public Sector Employment

Public sector-wide policies issued by the
government, the Department of the Premier
and Cabinet, the Department of Treasury and
Finance, and the Commissioner for Public
Sector Employment

Any agency-specific policies and conduct

Work Health and Safety Act 2012 standards

Public Finance and Audit Act 1987
Public Interest Disclosure Act 2018
Lobbyist Code of Conduct

State Records Act 1997

Disability Discrimination Act 1992 .
(Commonwealth Government)

Treasurer’s Instructions

Directions and guidelines issued by the
Independent Commission Against Corruption

South Australian integrity bodies
The Office for Public Integrity

» Independent Commission Against Corruption
« Ombudsman SA

South Australia Police anti-corruption branch

any other relevant agency-specific
legislation.

OGOBE

The Office of the Commissioner
for Public Sector Employment

Street Address

Ground Floor

State Administration Centre
200 Victoria Square
(Tarntanyangga)

Adelaide SA 5000

Mailing address
GPO Box 464
Adelaide SA 5001

E publicsector@sa.gov.au
T 1800 317 333
W publicsector.sa.gov.au

Government
of South Australia
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